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A MODEL JOB DESCRIPTION

LEADER OF LEARNING: LITERACY

This appointment is subject to the current conditions of employment of Advanced Skills Teachers contained in the School Teachers’ Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and other current legislation.

This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.

General Description of Post

· To demonstrate the skills and experience necessary to provide pedagogic leadership within Literacy.  

· To play a key part in raising teaching and learning standards through the quality of their own teaching and by supporting the professional development of colleagues.

Pupil Progress

Promote excellent results/outcomes for pupils in order to ensure pupils demonstrate:

· sustained improvement in relation to prior and expected attainment;

· motivation, enthusiasm and a positive response to challenge and high   expectations;

· consistently high standards of discipline and behaviour.

Assess and evaluate to:

· diagnose pupils’ needs;

· set realistic and challenging targets.

· raise pupil self-esteem in relation to their own achievement.

Professional Practice

Show Subject/specialist knowledge to:

· ensure up to date knowledge informs teaching:- including the widening world of childrens’ literatutre.

· understand pupil perceptions and misconceptions;

· relate ICT to teaching.

Plan to:

· establish clear objectives for all pupils;

· set consistently high expectations for pupils;

· ensure teaching plans promote progression in reading, writing and oracy.

· facilitate coverage of a range of genre.

Teach and Manage to:

· engage, enthuse and challenge all pupils;

· skilfully question and explain and develop these skills in others.

· develop pupils’ literacy skills.

· give pupils the impetus to explain the world of literature.

· include opportunities to develop visual literacy

School ethos and priorities for improvement

Be able to:

· offer developmental feedback, support, and advice including coaching;

· promote effective teaching in others;

· lead staff in developmental activities and evaluate outcomes;

· demonstrate well developed inter-personal skills;

· maintain effective working partnerships with parents;

· support all staff in achieving the priorities and targets the school sets and monitor the progress of those which relate to literacy;

· promote transition coherence between nursery, foundation phase, KS1 and KS2.

Accountability
· Overall to the headteacher

· Directly to the Deputy Headteacher
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