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A MODEL JOB DESCRIPTION

LEARNING MENTOR
This appointment paragraph and this job description will need to be checked with the requirements of The Children’s Act
To provide support and guidance to children and young people and those engaged with them to promote effective participation, enhance individual learning and to maximise their potential.

Assist children and young people to make the transition between schools and at key points in their education

· Assist children and young people to make the successful transition from pre-school to primary, primary to secondary school and secondary to further education

· Promote the speedy and effective transfer of information from primary to secondary schools

· Ensure the continuity of support to children and young people throughout the process of transition

Contribute to the comprehensive assessment of children and young people entering schools and reviewing their progress and achievements

· Contribute to the assessment of children and young people entering or returning to school in order to identify any barriers to learning

· Work closely with others in the school to achieve a full and shared understanding of the needs of individual children and young people

· Identify existing and potential barriers to learning and progress and facilitate access to appropriate forms of support to overcome them

· Identify the barriers to learning for individual children and young people and facilitate appropriate forms of provision to meet them

Develop and maintain effective and supportive relationships with children and young people

· Establish and develop effective supportive relationships with children and young people with barriers to learning

· Develop, agree and implement an action plan for individual children and young people based on a comprehensive assessment of their needs and opportunities

· Facilitate access to specialist support services for children and young people.

· Operate within agreed legal and ethical boundaries when working with children and young people

Establish and develop effective supportive relationships with children and young people with barriers to learning

· Agree ways of working together which maintains trust and engagement

· Identify roles, expectations and mutual responsibilities within the mentoring relationship

· Agree how information will be used and exchanged with others and gain informed consent

· Agree how liaison with families or carers will take place and how the child or young person will be involved

· Agree how you will work with others to support the child or young person’s continued engagement in mainstream provision

· Agree how difficulties and potential conflicts will be managed

Develop, agree and implement an action plan for individual children and young people based on a comprehensive assessment of their needs and opportunities
· Review assessment outcomes with the individual child or young person and consider alternative support options

· Agree a plan of action with outcomes and review points

· Work with the young person on specific aspects of need through one-to-one sessions

· Monitor the progress of individual children and young people against mutually agreed objectives at regular intervals and set new targets

Facilitate access to specialist support services for children and young people with barriers to learning
· Identify appropriate support services outside the institution and discuss their possible role with the child or young person

· Agree information exchange protocol with the receiving agency and provide accurate and complete information

· Broker initial contact with the receiving agency and support the child or young person through the process

· Monitor progress and effectiveness of the referral with both the agency and the child or young person and agree any further involvement

Operate within agreed local and ethical boundaries when working with children and young people
· Identify the legal framework relating to working with children and young people and its impact on the learning mentor role

· Maintain appropriate professional boundaries in all contacts and support of children, young people and their families

· Follow agreed reporting and case review procedures involving colleagues and line managers as required

· Maintain the health, safety, protection and well being of children and young people throughout the mentoring process

· Promote the child’s or young person’s equality, diversity, rights and responsibilities

· Ensure own professional competence remains sufficient to provide effective support to children and young people

Accountability

· To the headteacher
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